Director of the Mayerson Center for Safe and Healthy Children
Cincinnati Children’s seeks a visionary, dynamic, innovative, and collaborative leader to serve as the next director for the Mayerson Center for Safe and Healthy Children. Applications and nominations are invited, and confidential conversations are welcomed.
The director will collaboratively create and lead an innovative vision to transform health outcomes and build fiscal vitality by:
· Leading and developing transformational clinical and research programs
· Recruiting and retaining exceptional faculty and staff
· Identifying emerging and new areas of emphasis and promise
· Facilitating world-class clinical and educational programming
· Building and sustaining community partnerships to address evolving needs
· Mentoring and developing the academic skills of all team members
The director of the Mayerson Center for Safe and Healthy Children at Cincinnati Children's is an important leadership position at one of the leading pediatric healthcare institutions in the world. The success of the Center’s clinical, research, education, and advocacy missions are critical. As such, the director must be a recognized leader with the ability to develop a bold and collaborative vision. Additionally, they must value the importance and contributions of all individuals they will oversee and possess uncompromising integrity and ethics.
Qualifications and Experience
· MD/DO or PhD with expertise in identifying, treating and/or preventing child maltreatment, and the impact of adverse childhood experiences on developmental and health outcomes. Board certification in Child Abuse Pediatrics and/or an advanced degree (MPH, PhD, etc.) is a plus.
· Rank of Associate Professor or Professor with eligibility for appointment as an affiliated faculty at the University of Cincinnati College of Medicine.
· Ability to develop a collaborative vision, with a record of successfully implementing new initiatives that meet the challenges of academic medicine and clinical care and advance the field.
· Strong record of accomplishment in leadership and people management, and skills in planning and facilitation.
· Extensive knowledge of research in the field of child maltreatment and/or adverse childhood experiences and toxic stress.
· Demonstration of sustained excellence in research and/or scholarly productivity, clinical care, and/or mentorship/teaching of trainees and junior faculty.
· An uncompromising commitment to excellence in clinical care, research, and education.
· A strong scholarly record that would include such areas as manuscripts, grants, curriculum and program development, and university-level teaching.
· Exceptional interpersonal and communication skills, demonstrated by a personal style that fosters trust, collaboration, and confidence among stakeholders and colleagues at Cincinnati Children's.
· Experience in a complex, integrated academic medical setting.
· Commitment to demonstrate Cincinnati Children’s Core Values every day.
· Exceptional local, regional, national, and international reputation.
Application Process
Send to Nathan Gohlke, Nathan.Gohlke@cchmc.org, Talent Acquisition Physician Faculty Recruiter:
· Letter of interest, including information on research, education, and leadership
· Curriculum vitae
Confidential inquiries and nominations should be addressed to Dr. William Brinkman, Bill.Brinkman@cchmc.org, search committee chair.  Complete position listing:

